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Acknowledgement 
 

Women’s Legal Service WA acknowledges that we work on Aboriginal land, traditionally the 

home of the Whadjuk people of the Noongar Nation. We pay deep respect to Elders past 

and present and extend that respect to all Aboriginal and Torres Strait Islander people and 

communities.   
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About us 
We are a not-for-profit community legal centre that provides a social model of legal health to, 

 Educate women to know their legal rights 

 Support women in gaining equitable access to information, advice and advocacy  

 Assist women to achieve fair outcomes  

 Empower women to make informed legal choices 

We also deliver community legal education and contribute to law and policy reforms 

promoting the rights of, and better outcomes for, women. 

Why Women’s Legal Services… 
Women encounter disproportionate and significant barriers to justice, safety and equality. 

Violence is gendered, driven by gendered inequalities. Women have less income, 

opportunities, and power than men.  

Women who have experienced family and domestic violence are ten times more likely to 

face legal issues. 

Women have a range of legal, social, economic and cultural needs that requires a holistic 

approach. 

Women’s legal services have specialist experience in providing assistance across 

intersecting and relevant areas of law – family and domestic violence, protection and care, 

family law and criminal injuries compensation. 

We are person centred, we tailor our integrated legal services to the unique needs of each 

woman.  

We take a gendered and trauma-informed approach to providing these services to women. 

Women are mostly not conflicted out of women’s legal services by the other party.  

We are a service for women delivered by women. 

An introduction and overview 

Chairperson’s report 
Writing what is my fourth and final Chairpersons report for Women’s Legal Service, has 

enabled me to reflect on the privilege it has been to hold this role and steward Women’s 

Legal Service WA through one of the most challenging times in our history. I am proud we 

have never wavered on our commitment to Justice for Women of Western Australia. 

This is a milestone year for Women’s Legal Service WA, our 25th since we have been 

delivering services to women around the state, and the 20th since we have been 

incorporated. 
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Over the course of a quarter of a century we have delivered services to women in many 

settings across WA, from hospitals to prisons, in Court and in playgrounds. And our clients 

have come to us, first in Beaufort St Inglewood when we were known as Women’s Legal 

Centre co-located with the Mental Health Law Centre, and later in Hay St, our current 

location. Our services have spanned Fitzroy Crossing in the north, to the Ngaantyatjarra 

Pitjantjatjara Yankunytjatjara lands in the east and Esperance in the south. In addition to our 

core services, we have delivered a range of complementary programs over the years – Safe 

as Houses, Creating Hope in Prisons, Djinda Service, Legal Health Checks, Financial 

Counselling – to name a few. Regardless of location or program, our commitment to 

empowering women through education to make informed legal choices has been paramount. 

Our work has been recognised – by WA Minister Amber-Jade Sanderson when presenting 

the service with the 2021 Consumer Protection Award in the organisational category; when 

WSLWA was short listed for the 2021 Attorney General’s Community Service Law Awards; 

and when Djinda won the NAIDOC Award for Program of the Year in 2018. 

In this time, we have also re-branded, changed our staffing structure, improved processes 

and systems and entered progressive partnerships for innovative ways of meeting unmet 

need. 

We have been able to realise these achievements and sustain as an organisation primarily 

due to the incredible staff, volunteers, pro bono partners and Board who have all played a 

role in realising our vision of Justice for Women.  

Thank you to everyone who has contributed to our success over the last 25 years. The 

outcomes achieved are important, not only for the individuals we serve but as well as society 

at large. Collectively there is much to do to reach true gender equality, eliminate gender-

based violence and to keep mothers and children together. Further, increased funding is 

crucial to meet the growing unmet legal needs of our clients. 

The Board’s commitment to governance was evident in the last year with continual 

improvements realised in relation to our Constitution, Director’s induction process, reviewing 

and maturing policies and procedures, as well as Board renewal and succession planning. 

The Board and its sub-committees recognise that focus on good governance are the 

foundations for a not-for-profit organisation on a growth trajectory like Women’s Legal 

Service WA. 

I am humbled to be a small part of Women’s Legal Service history. The service is well 

positioned as the leading service for women of Western Australia. Guided by our values of 

Justice, Equality, Integrity, Leadership and Respect, our incredible CEO and her team, as 

well as our incoming Chairperson and existing board, will further drive the legacy of 

progressive change.  

I look forward to remaining an active supporter of Women’s Legal Service WA and am 

excited for its strategic evolution as it heads towards its half century. 

Zoe Henham, Board Chair  
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Chief Executive and Principal Legal Officers’ report 
This was a busy and changing year for Women’s Legal Service WA. With new funding 

received, our capacity was significantly increased in 2021/22. We grew our services, 

expanded our team and enhanced our reach, to deliver greater impact to women. The 

different projects we undertook complemented and added value to our core programs. 

This growth created an opportune time for WLSWA to review our service model and explore 

other ways of providing legal assistance. We refined our eligibility criteria to target those 

women living with the most disadvantage. We workshopped strategies to deepen the level of 

integrated service responses we provide, aimed at ensuring optimal outcomes for those 

clients most in need. We thought more carefully about how we measure whether we are 

making a difference and designed methods to capture this.  

With the recruitment of region-specific lawyers, north and south, we expanded our service 

inreach and outreach across Western Australia, forming new relationships and 

collaborations, and working alongside and with our local partners. These expanded place-

based responses were in addition to our already established presence in the Pilbara. 

We cemented our important place as a stakeholder provider in the Perth Children’s Court, 

including duty and ongoing matters, and in Danjoo Bidi-Ak, the pilot court.  

Our services continued to be boosted via the pro-bono support from private firms, with more 

diverse pro-bono partnerships formed. And we relied more than ever on the volunteer 

contributions from legal and non-legal personnel and students.  

The structure of our organisation was refined as we added new positions, including a Deputy 

Principal Legal Officer and Finance and Operations Manager, and we welcomed new 

lawyers, paralegal staff and Client Service Officers.   

In addition to our continuing professional development program, we recruited specialist 

trainers to deliver programs to sustain our trauma informed and culturally secure service 

model.  

Operationally we continued to mature and realise efficiencies with improved inquiry handling, 
transition to more secure and collaborative IT systems and office expansion to support our 
growth.  

We were at policy planning tables in this reporting year, as we participated in more strategic 

activities for both State and Federal law and social reforms. We continued to leverage from 

the network of our women’s legal service counterparts across Australia and speak with a 

unified voice to advocate justice, safety and equality for women.   

Despite our efforts, unmet demand was still encountered by WLSWA on a regular basis as 

new cases beyond our current resourcing were referred to the service. And the team noted 

the growing breadth and complexity of the issues that women presented with.  

The long tail of COVID continued to disproportionately impact women, more likely to be living 

in poverty, more likely to be the primary care giver, and with the elevated rates of family 

violence persisting. The demand pressures and changing workplace procedures arising as a 

result of the pandemic also impacted staff wellbeing.  
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In this context, we are incredibly fortunate to have a dedicated and passionate team who are 

unequivocally up for the challenges of striving to meet women’s unmet needs and we thank 

them for an incredibly successful year of immense achievements. 

Dr Jennie Gray, Chief Executive Officer, and Stephanie Monck, Principal Legal Officer 

Key highlights and Insights  

 

Services  

Service Model 
The WLSWA team took the opportunity of the growth of our services and staff to workshop 

our service model. We began by exploring what we are doing that was working well to meet 

women’s needs and identifying what areas of need were still unmet. Family Law property 

matters and the needs of culturally and linguistically diverse women were at the top of this 

list. 

The team considered strategies for prolonged and meaningful ways to support women, 

alongside ways to intervene as early as possible to break the cycle for women experiencing 

financial disadvantage and family violence. 
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We evolved and tested new ways of delivering our different types of legal assistance to 

ensure a person-centred journey for the woman, who stays with the same lawyer and 

doesn’t have to repeat her story. Most of WLSWA clients have more than one legal issue, 

and access to one service to address them all minimises re-traumatising clients and ensures 

continuity.  

As well as being more effective, changing the way we give legal advice and ongoing 

casework, transpired to being more efficient too. Investment in the integrated and end-to-end 

WLSWA service model, designed to respond to the complex legal needs, has the potential to 

significantly reduce downstream costs to government.  

We honed our eligibility criteria – WLSWA is for Western Australians who identify as women, 

as well as non-binary and gender diverse people who have been adversely impacted by 

patriarchal structures and practices – and we introduced new screening processes to ensure 

our services continued to be targeted at those most in need.  

We coordinated and implemented ways to integrate the legal assistance we provide with 

other social and community supports, to deliver seamless service responses that leads to 

improved outcomes for women.  This was based on a deep dive into our data.  

The data suggested that while the majority of WLSWA clients are experiencing or at risk of 

experiencing domestic and family violence, violence restraining order matters are not the 

primary legal issue women seek assistance from WLSWA. While these orders are an 

ongoing aspect of our work, our analysis revealed that child protection and family law are 

equally significant and that women invariably present with a combination of all these areas of 

legal need.  

Our capacity to represent women in as many of our four practice areas as each client 

requires was enhanced with the addition of senior family lawyers and targeted training and 

mentoring for junior lawyers in the area of protection and care. With migration and sexual 

violence other areas of law that disproportionately impact women, we collaborated with 

relevant specialist services to provide coordinated legal assistance.   

During the reporting period WLSWA actively positioned our specialist service as a 

compliment to generalist community legal centres, providing additional supports across our 

network of peer services where there was unmet need arising because of conflicts, limited 

capacity and/or confidentiality considerations.  

We promoted our expertise and experience at the intersection of different areas of law 

affecting women and prioritised referrals from CLCs and other service provider partners, 

especially those in the regions. 

The diagram below shows how WLSWA delivers its services within the social, economic and 

cultural context in which women live, for women to have access to integrated legal 

assistance that leads to better life outcomes for themselves and the communities in which 

they live. 
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Baseline and Vulnerable Women 
Following advice from the Commonwealth, Department of Justice nominated WLSWA as a 

preferred provider for the incoming additional ‘Vulnerable Women’ 2021/22 funding, and 

which included the COVID component. As a result, the WLSWA ‘baseline’ and ‘Vulnerable 

Women’ legal assistance funded via the Department were similar amounts in the financial 

period. 

We recruited additional lawyers, paralegal and Client Service Officer FTE to provide 

supports that were region specific, replicating the approach to service delivery WLSWA had 

already designed and implemented for the Pilbara. Responsible for their respective areas of 

Western Australia, these legal supports were available for referrals from their regional 

frontline services.  

Whilst the location of the legal assistance provided through the Baseline and ‘Vulnerable 

Women’ programs was different, the type of activities delivered was the same; legal 

information/advice, tasks, ongoing casework and representation, duty service, outreach and 

co-location and community legal education. It also included pre and post court advocacy. As 

always, our decisions to represent are based on merit and capacity. 

WLSWA’s baseline legal assistance was and continues to be weighted to the metro and 

‘Vulnerable Women’ to the regional areas. Overall, the relative proportion of metro/regional 

legal assistance mirrored the WA population demographics of 80/20%.  
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WLSWA remained vigilant not to duplicate any programs that are already being provided 

locally by other service providers in the regions. We add value in responding to unmet need 

that demonstrably arises through:  

 Women who are conflicted out of other legal services 

 Women who prefer to access a non-local service  

 Where local services are already operating at capacity  

We planned our services in partnership with other legal assistance providers who received 

additional Commonwealth funds, including working with Legal Aid to organise the Child 

Protection and Family and Domestic Violence workshops, and meeting with the Circle Green 

Sexual Harassment/Respect @ Work team to look at how we can collaborate during 

outreach.  

The additional ‘Vulnerable Women’ funding also enhanced the sustainability of the 

organisation to maintain and expand our high-quality services, and provide more capability 

for WLSWA to continue to scale our operations.  

The team on the road in the Gascoyne 

Pilbara Presence 
Through a combination of travel to the region and establishing strong relationships with 

agencies and services on the ground, WLSWA consolidated our BHP funded work in the 

Pilbara in the reporting period. Following a year where our outreach to the region was 

significantly curtailed due to travel restrictions, 2021/22 saw an increase in the frequency of 

visits to our partners.  

As well as providing assistance to women in the Pilbara and cementing our relationships and 

referral pathways with local services, this was also the chance to deliver community legal 

education in person, rather than online. Providing community legal education to service 
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providers in the region who work with our client base, ensured that all who work with women 

are equipped to support them through their legal journey.  

WLSWA continued to be an important member of the Pilbara Family and Domestic Violence 

Network and participated in the interagency ‘Stopping Family Violence – Unpacking FDV’ 

education and information community event at South Hedland Gateway Village. 

 

 

Unpacking FDV community event at South Hedland Gateway Village 

Inreach and Outreach 
WLSWA provided legal assistance and support to women state-wide. Given the geographic 

challenges of operating in WA, capacity limits and the high numbers of women needing 

assistance in our areas of practice, we targeted the women most vulnerable and who were 

unable to self-represent or get a service elsewhere. 

I STRONGLY BELIEVE THAT WLSWA’S EFFORTS IN AN EXCEPTIONALLY 
CHALLENGING AREA OF PRACTICE ARE HAVING A DIRECT AND LONG 
LASTING POSITIVE IMPACT ON THE LIVES OF OUR MOST VULNERABLE 

WOMEN AND INFANTS IN THE WESTERN AUSTRALIA COMMUNITY. 
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From this premise, WLSWA began proactively co-location with existing women’s services to 

create ‘virtual offices’ across WA regions in 2021/22, enabling women to access ‘face-to-

face’ confidential legal advice from the secure space of an agency known to them (for 

example, women’s refuges, health and counselling services), and facilitating client’s access 

to integrated legal assistance. This enabled WLSWA to deliver place-based responses 

across WA. Joined up services are always provided with the informed consent of the client. 

In addition to providing in-person appointments, we undertook regular outreach cycles to 

respective regions to sustain strong partnerships with relevant local providers and 

stakeholders, coincide with local events and deliver community legal education. 

Some of the scheduled outreach and work with organisations and communities in the 

various WA regions was delayed, to reduce the impacts of COVID-19. We variously moved 

appointments to online or phone, and supported staff to work from home, following the 

health guidelines. Although travel restrictions were not mandated for the entire period, we 

always took advice about whether to visit services in-person from our partners in the region.  

 

 

Visiting the Nyunnga-Ku Women's Group in Leonora 

I JUST WANTED TO THANK ALL THE STAFF WHO HAVE BEEN 
HELPING…THEY HAVE BEEN ASSISTING ME TO REALLY UNDERSTANDING 

AND HELPED ME SO MUCH…(THE LAWYER) EVEN DID PICTURES SO I 
COULD UNDERSTAND ALL THE PROCESSES. 

I AM IMMEDIATELY REASSURED THAT MY PATIENT IS IN SAFE HANDS WITH 
(WLSWA)…THANKS TO (LAWYERS) WILLINGNESS TO GO ABOVE AND 

BEYOND FOR CLIENTS 
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Djinda 
Our Djinda service, for Aboriginal women in the metropolitan area experiencing family 

violence, concluded at the end of the financial period, with the contract awarded to 

Aboriginal Family Legal Services and Southern Aboriginal Corporation. Hundreds of 

Aboriginal women received crucial support and advocacy through complex and often 

traumatic legal processes in the eight years that WLSWA delivered Djinda in partnership 

with Relationships Australia. WLSWA is proud of our Djinda record and indebted to those 

women who have trusted us with their stories, their trauma and their strength.  

During the reporting period, communications were developed for clients advising them of the 

pending closure of Djinda and other service options. WLSWA worked closely with AFLS to 

ensure contingency plans for transitioning clients were person centred and culturally secure. 

WLSWA fully supports this vital service now being delivered by AFLS and SAC, as it is 

invaluable there be Aboriginal-led services supporting Aboriginal people. We look forward to 

continuing to support Aboriginal women in the community in any way we can. 
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Financial Counselling 
The addition of a financial counsellor to the team continued to be of significant value for our 

suite of services. The majority of the financial counselling clients were again from culturally 

and linguistically diverse backgrounds. Language and cultural barriers, combined with other 

stressors including being dependent on the other party regarding their residential status, 

limited or no family support, and housing instability, make these women especially 

vulnerable to financial issues.  

The impact of debt, arrears, fines, and diminished material support is significant for these 

women, and often their children. Women cannot rebuild their lives and protect their children 

without access to safe and secure housing and financial support. The WLSWA financial 

counsellor assisted in facilitating pathways out of financial hardship, including successfully 

obtaining almost $100,000 in client debts waived in the financial reporting period.   

WLSWA opted to join the Financial Counselling Foundation’s independent evaluation of the 

FDV financial counselling services from a social impact perspective.   

Poster Project  
WLSWA facilitated the design, production and distribution of educative posters aimed at 

debunking myths perpetrators commonly cite to prevent women leaving an abusive 

relationship. Women who live with coercive control are frequently immobilised through a 

barrage of misinformation intended to generate anxieties and intimidate victims of family 

violence who are contemplating fleeing or reporting the violence.  

Victim’s fear of the adverse outcomes of escaping are exacerbated for those women who 

are socially, culturally, and economically isolated. This includes women who live in rural and 

regional areas, women from culturally and linguistically diverse backgrounds, and who speak 

English as a second or third language, and women living in Australia on a temporary visa. 

This latter group face multiple layers of disadvantage in particular. Perpetrators can use their 

migration status as an additional tool for control and many of these women, without 

established networks and supports, are further dependent on the perpetrator for social and 

community connections.  

The myths identified through community consultation with peaks, partner providers and 

women with lived experience included,  

 I will take the children and you will never see them again  

 This is a personal problem between husband and wife, you will bring shame to our 
family if you speak about it  

 There is nowhere for you to go, you will be deported 

 I will revoke your visa, you will have to leave and will never be allowed to come back  

THANK YOU. YOU WENT ABOVE AND BEYOND FOR ME AND MY DAUGHTER 
AND I APPRECIATE EVERYTHING YOUR SERVICE HAS DONE FOR US. I AM 

EVEN STARTING A LAW DEGREE AT UWA AND YOUR SERVICE HAS 
ENCOURAGE ME TO PURSUE THIS MORE. 
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The myths were translated into Arabic, Farsi, Punjabi, and Vietnamese.   

The posters include a QR code to scan to the women’s services directory and there is a 

space on the poster to add contact details of local services as needed.  

In addition to being displayed in women’s only spaces, such as women’s health services and 

refuges, WLSWA is supporting the display of these in pertinently located female public toilet 

cubicles and are available for order and distribution.  

Legal Health Check 
Legal Health Checks are a screening tool used to identify legal issues and needs. 

Community Legal WA contracted WLSWA and other CLCs to deliver workshops to build 

capacity in FDV and generalist services about the legal needs of client.  

We delivered workshops to frontline workforces in gender-specific agencies – women’s 

health services, women’s DV counselling services and women’s hospitals, and women’s 

prisons – to assist them to identify legal issues early and make appropriate warm referrals. 

WLSWA also facilitated workshops for universal providers including Hardship Utility Grants 

Service Centre, Alinta and Water Corporation.  

In the regions we delivered workshops in community centres in Broome, Derby, Fitzroy 

Crossing, Esperance Kalgoorlie, Karratha, Newman and Hedland. After the workshop 

training had been delivered, the lawyer accepted the additional FDV referrals received from 

workshop participants and their organisations. 

 

Talking with the team at Goldfields Women’s Health 
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Making Legal Systems Safer for women 
WLSWA developed a proposal with partners to undertake to build the community legal 

sector’s capability to appropriately screen for family violence risk and act on information 

given by a woman to ensure her safety. There are evidence-based screening tools and 

processes available for practitioner use, but not always fit-for-purpose for a community legal 

centre where there are unique practice and capacity implications, and not widely in use.  

The need for assessment and planning that is perpetrator behaviour focused, and enables a 

greater understanding of coercive control, is recognised and supported in the sector. In line 

with the WA FDV Common Risk Assessment and Risk Management Framework developing 

a resource and approach that improves WLSWA practitioner’s risk literacy and skills and 

supports lawyers to clearly articulate the impact of perpetrator behaviour on women and 

children’s lives, can be scaled up across the sector and ensure consistency amongst 

services.  

Mapping a woman’s client pathway through the WA family violence service system, 

understanding where the risk posed by perpetrators is heightened, and identifying ways to 

improve the ways in which components of the system interact, to promote her and her 

children’s safety, will extend this work.  

As the only specialist gender-specific community legal centre in WA, and a recipient of 

federal ‘Vulnerable Women’s’ funding, WLSWA is well placed to oversee this work. This 

project has widespread support from relevant state sector stakeholders and leverages from 

growing national conversations and movements to end gendered violence. This Project will 

conclude in 2024-2025. 

 

Pro Bono 
Capacity at WLSWA continued to be boosted via the pro-bono support from private firms 

and the new pro-bono opportunities that were established in the reporting period. This 

included: 

 The fortnightly Property Law Clinic to address the unmet need of post-separation 
property matters  

 Drafting Response Affidavits and Memorandum preparation for Protection and Care 
matters 

 Assisting in Criminal Injuries Compensation applications 

 Drafting other court documents as needed 

 Reviewing governance process and preparing induction manual for Board of 
Directors 

 Undertaking research projects including policy and practice reviews  

 Providing advice and assisting with preparation of submissions 

 WA Bar representation for lengthy or particularly complex matters  

https://www.wa.gov.au/government/document-collections/western-australian-family-and-domestic-violence-common-risk-assessment-and-risk-management-framework
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 Facilitating linkages with other private legal providers who are interesting in 

supporting the work of WLSWA 

Key partnerships 
WLSWA collaborates with a range of other community service organisations. These 

collaborations are established and expanded to ensure integrated and holistic psychosocial, 

financial, housing and cultural supports to clients.  

Key partnerships are also critical for joined up advocacy, to avoid duplication in service 

delivery and to achieve economies of scale.  

The mode and mechanism WLSWA uses to collaborate with other community service 

providers to ensure coordinated case management and seamless client pathways depends 

on the client’s circumstances and preferences and is reflective of their needs at this juncture.  

Partners include specialist services for women as well as larger agencies. WLSWA has 

formed partnerships across all of WA, from Women’s Health and Family Services and King 

Edward Hospital in the metro area, to Leonora’s Nyunnga-Ku Women's Group, Fitzroy 

Crossing’s Marninwarntikura Women’s Resource Centre, and Newman Women’s Refuge, in 

the regions. These partnerships facilitate WLSWA’s place based responses.  

The scale of WLSWA’s collaborative service delivery is directly correlated with funding 

levels. Newer partnerships and expanded regional reach established in 2021/22 are the 

result of the additional ‘Vulnerable Women’ funding. During regular outreach, our peers, 

including Kimberley and Goldfields CLCs and Regional Alliance West, provided us with 

much appreciated practical support, such as the use of office space and shared travel.   

We are also a member and regular contributor of a range of relevant networks  

 Alliance of Lawyers Practicing in Protection and Care 

 Community Legal WA executive and subcommittees 

 Family Pathways Network Committee 

 Family Violence Law Reform Bill Shuttle Conferencing Working Group 

 Law Access Stakeholder Advisory Committee 

 Network of Duty Lawyers (Children’s Court WA) 

 Pilbara Domestic and Family Violence Network 

 Pilot Court Operational Group (Children’s Court WA) 

 Protection and Care Advocacy Network  

 Women’s Legal Services Australia directors and subcommittees and related national 
groups 

 Specialist Sexual Violence Advisory Group 
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Outreach to the Marninwarntikura Women’s Resource Centre in Fitzroy 

 

Key Events  

National Summit on Women's Safety  
The Summit on Women’s Safety was promoted as a milestone event towards developing the 

next National Plan to end violence against women and children. WLSWA was invited to 

participate in the high-level roundtable, Legal responses including coercive control and 

national consistency. We also joined presentations about Aboriginal and Torres Strait 

Islanders' experiences of family, domestic and sexual violence; legal responses including 

coercive control and national consistency; and creating economic security and escaping 

financial abuse. 

International Women’s Day 
The WLSWA team presented to the Squire Patton Boggs IWD Online Panel Event about the 

lack of women’s empowerment as a critical form of inequality, from the premise that violence 
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against women and girls is both a cause and a consequence of gender and economic 

inequality, and thus barrier to empowerment. We used WLSWA’s experiences on the front-

line, providing legal advice and assistance to women in crisis, as the central theme for this 

presentation.  We also attended the United Nations and Women's Hall of Fame IWD 2022 

events. 

Kimberley Aboriginal Women’s Council – Regional Action Plan 
Launch  
WLSWA was invited to the launch of the KAWC Regional Action Plan in Broome, featuring 

Human Rights Commissioner June Oscar OA. The Regional Action Plan identified key 

deliverables and collaborators over the next three years, and WLSWA looks forward to 

continuing the conversation with the Council about how we can partner to support them 

achieve impact.  

 

Kimberley Aboriginal Women’s Council launch the Regional Plan 

Legal Representation in Child Protection Symposium 
WLSWA contributed to the design of this annual symposium, co-emceed, and participated in 

this on-line event. The agenda was comprised of panel presentations in addition to a 

keynote from Minister McGurk.  
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Topics covered included ‘promoting self-determination with Aboriginal Families in child 

protection decision making,’ determining the ‘Best Interest of Children’ and ‘Working with 

parents who have a cognitive or intellectual disability.’  

The symposium concluded with a call to action to all organisations involved in child 

protection,  

 to address the inequities and discrimination related to poverty, homelessness, ill 

health, disability and race 

 to embed policies and practices to mitigate these so children have the chance of 

living safe, supportive and loving lives with their parents or birth family in their own 

communities 

 to fully fund Aboriginal Controlled Community Organisations to lead their right to self-

determination, cultural identity and safety and,  

 embed trauma informed and culturally secure and appropriate frameworks, policies 

and practices at all points along the child protection continuum.  

Appropriately funding universal and early intervention services and further extending funding 

to full legal representation of families in protection and care proceedings was also promoted. 

 

Minister McGurk providing the keynote at the Legal Symposium 

Launch of the Charter of Rights for Parents/Families 
WLSWA attended the launch of the Charter Rights of Parents and Families. Developed by 

FINWA in partnership with Communities, the Charter outlines the basic rights of all parents 

when their children are in the Department’s care.  

The Charter was drafted in consultation with parents and families with lived experience.  
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Law Week 
The Law Society curates a program of activities each year for national Law Week focussing 

on access to justice in the community and this year WLSWA was invited to join a panel to 

discuss the Mother Wound by Amani Haydar, an Arab Australian solicitor who was five 

months pregnant when her father killed her mother in a brutal act of domestic violence. 

Panellists contributed from their particular practice perspective and covered topics like 

recognising coercive control, the connection between FDV and war, and matrilineal and 

intergenerational trauma. 

A small contingent of the Women's Legal Service WA team were proud to join hundreds of 

other legal professionals in this year’s Law Access’ annual event, Walk for Justice, to 

fundraise to support some of the most vulnerable people in WA access legal assistance. 

 

Law Week Book Club Forum - The Mother Wound 

31st Annual Silent Domestic Violence Memorial March 
The WLSWA team joined victim/survivors, friends and colleagues to remember those who 

have been killed as a result of family violence and reiterate our commitment to work with 

others to stop this happening in our communities at the rally and silent march in December. 

This annual event is organised by Centre for Women's Safety and Wellbeing and 

presentations included the courageous sharing of lived experiences.  

https://www.facebook.com/CWSW1/?__cft__%5b0%5d=AZWzrmmlRNQ-kSzpKnFmPh6q_8de35OTvmk6G1pvs6gzSN2S0LlTru0_V82sDNweLlt8U5R8XSzYFEGe0qlbX2extMHEyK05Ze4oTeuCMxyXYKiyyCCNKJrKqDBU12azlZhaaHOAjUlnvZBAsdqKuSVQTWJFseH3xsKE1jfm-fsV344z29mCbUpOB2lMc1Ydz0k&__tn__=kK-R
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31st Annual Silent Domestic Violence Memorial March WLSWA stall 

 

Candlelight Vigil 
WLSWA assisted the Centre for Women’s Safety and Wellbeing, Yorgum Healing Services 

and Stopping Family Violence to host a Candlelight Vigil in the WA Ombudsman’s office on 

May 4, to honour the lives of women and children who have been killed by domestic and 

family violence and to raise awareness of the need to work together to end intimate partner 

homicide. This included organising to have WA Council House lit in purple the evening 

before, to remember lives lost.  

Other Events 

 AICD not-for-profit Roundtable 

 Family Law Advocacy Day 

 NAIDOC Week events 

 Launch of Homelessness Week  

 Launch of Justice Reform Initiative 

 Launch of the 16 Days in WA to Stop Violence Against Women  
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Launch of 16 Days of Activism Against Gender-Based Violence 

 

WLSWA was invited to join meetings with Federal politicians, Tanya Plibersek MP, Minister 

Anne Ruston and Senator Waters. And at a State level, individual meetings were arranged 

with Minister Simone McGurk, and MLA’s Jessica Shaw and Nick Goiran. 

 

Pre-election stakeholder meeting with Senator Waters 
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Key reforms and policy 
The gender inequality that drives violence against women, and the barriers to justice that 

women disproportionately experience, requires whole-of-systems reforms. Through our legal 

services, community education, networks (statewide and nationally), and partnerships, 

WLSWA continued to raise awareness of issues impacting women in judicial and other 

systems and contribute ideas to address these legal and social issues. 

 

Coercive control 
There are a number of processes currently taking place across Australia investigating the 

impacts of coercive control, how best to respond, and whether or not coercive control should 

be criminalised.  

WLSWA contributed to developing the agenda for sector consultation about coercive control 

that was jointly delivered by the Commissioner for Victims of Crime and Community Legal 

WA. Here there was broad sector agreement that we must take the time to get this right and 

ensure that our actions support and improve outcomes and access to justice for victims of 

domestic violence. WLSWA’s subsequent written submission reflected this nuance.  

 

WA Sexual violence strategy  
WLSWA is participating in the development of the Sexual Violence Prevention Strategy for 

Western Australia in various ways including as a member of the Sexual Violence Expert 

Advisory Group. We developed a preliminary submission to the Law Commission regarding 

laws around sexual violence and consent, and we began planning to co-host a sexual 

violence sector forum with the Centre for Women’s Safety and Wellbeing. We will be inviting 

others from the women’s legal service network to share their experiences of what is 

happening in their respective jurisdiction as part of this. 
 

Pre election 
There were many mechanisms available to WLSWA to contribute to the federal pre-election 

advocacy, including Community Legal Centre Australia’s Hands Up for Justice Campaign. 

WLSWA drafted the federal policy for this submission, under the banner ‘hands up for a 

fairer society’. On behalf of Women’s Legal Service Australia, the gender equality asks were:  

 Implementing WLSA’s Safety First in Family Law Plan and evaluating the Lighthouse 

Project prior to national roll out    

 Implementing the recommendations in the Respect@Work Report 

 Recognising and addressing the intersection between economic security, and legal 

and social support systems within the National Plan to Reduce Violence Against 

Women 

 

 

https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.wlsa.org.au%2Fuploads%2Fcampaign-resources%2FSafety_First_in_Family_Law_Plan.pdf&data=04%7C01%7C%7C0bf30359e7e143aa3dc208d9c12b6efe%7Cfc5e94721976424a824c37f67ea6f202%7C0%7C0%7C637753215771168380%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=qVyHsaOBlRa2HnwraQuzmY%2Fglzp%2FOXPFuYmfQD8hc2A%3D&reserved=0
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Other Reform work 

 WA Ombudsman's investigation into family and domestic violence and suicide 

 Commissioner for Aboriginal Children and Young People campaign  

 Serial Family Violence Offender Provisions 

 National Plan to Reduce Violence against Women and their Children 2022-2032 

 Presidents Practice Directions Review 

 Response to public consultation on the draft Aboriginal Family Safety Strategy 

 Domestic Violence Orders (National Recognition) Act 2017 

 Royal Commission into Institutional Responses to Child Sexual Abuse, National 

Office for Child Safety 

 Funding of Western Australian Homelessness Services 

 Review of WA Sexual Offences and the Law Relating to Consent 

 Submission to Department of Justice’s draft Domestic and Family Violence Strategy 

 

 

Making legal systems safer – planning 
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People and Culture  

Cultural security 

 

Our cultural immersion leaders 

 

Employees, Board members, students and 

volunteers participated in consecutive 

cultural immersion journey sessions with 

Sharon Wood-Kenney. Sharon is a 

recognised and respected Noongar 

woman delivering and promoting cultural 

security on Whadjuk boodja. This was a 

chance for us to step out of our 

workspaces, listen and understand about 

local Aboriginal people and communities 

experiences, and think about trauma 

through a cultural lens. The importance of 

creating a safe space to share and 

connect our stories was the focus. This 

was reconciliation in action.  

 

 

Cultural Immersion with Sharon Wood-Kenney 
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WLSWA commissioned Renna Gayde to paint Indigenous artwork that depicted our service. 

Renna is a proud Walbunga woman from the Yuin Nation on the south coast of NSW. She’s 

been living on Nyoongar land since she was 18 and raised her four daughters on both 

Menang and Whadjuk Country. Renna has lived experience of dealing with the child 

protection and justice systems, domestic violence, AOD and homelessness and is 

passionate about achieving meaningful and genuine recognition for First Nations Peoples. 

Renna presented WLSWA with series of four paintings that depict, ‘A Woman’s Journey.’ 

 

A Woman’s Journey’ by Renna Gayde 

 

The WLSWA team participated in different 

events during this year’s Reconciliation 

Week, where the theme was Be Brave. 

Make Change.  

This included a walk through Kaarta 

Koomba (Kings Park).  

WLSWA was presented with a Fireside 

Message Stick (Call to Action) at the 

Boorna Wangkiny Allawah! Burdiyas 

ceremony, witnessed by members of the 

Aboriginal community, service leaders and 

staff, and the Elders.  

This was an open to the invitation to work 

together with the Elders to build strong 

and meaningful relationships with the 

Aboriginal community here in Perth and 

across the state.  

   



Trauma training 
An ongoing program of trauma training was designed for the WLSWA team by Louise 

Lamont, CEO of Phoenix. We extended an invitation to some of our current sector partners 

for the introductory session.  

Participants learnt about the impact of trauma on the brain, manifestations of fear and stress, 

and flight, fight, freeze, fawn and flop responses. We also gained insights into survivors of 

child sexual abuse experiences of services as a jigsaw, and the fundamentals of working 

with trauma including the importance of safety and trust.  

In subsequent sessions the WLSWA team used real case studies to get some 

practical/hands on advice and skill development. This professional development is ongoing. 

 

 

Trauma training with Phoenix Support and Advocacy Services 

  

(WLSWA LAWYER) WORKED TIRELESSLY TO SOURCE SUPPORTED 
ACCOMMODATION FOR OUR CLIENT, ENSURED THAT (CLIENT) FELT SAFE 

…AND OFFERED REASSURANCE, SUPPORT AND KINDNESS TO (CLIENT) 
WHO REMAINED ENGAGED THROUGHOUT. 
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Other staff professional development 
The importance of ongoing professional support and development is recognised at WLSWA. 

Examples of other training undertaken in 2021-2022 includes, 

 Sexual harassment/workplace discrimination training with Circle Green  

 Forced Marriage with Northern Suburbs CLC 

 Legal Aid Summer Series 

 Child Protection Legal Symposium  

 Family Pathways Network Conference  

 Online safety and surveillance risks to women experiencing FDV 

 Bringing Women and Children into View, conference 

 

Legal volunteers/students 
The two-way benefits of legal volunteers and students continues to be celebrated at WLSWA 

– these team members add great value to the work we deliver and many have commented 

on how privileged they are to work with us too. Volunteers and students were a combination 

of undergraduate and graduate lawyers completing Practical Legal Training, including those 

placed through agreement with the Piddington Society. Students from Curtin and Monash 

Universities and South Metropolitan TAFE undertook placements with us too. We were 

especially appreciative of the ‘loan’ of social workers from Northern Suburbs CLC. 

Policies and Procedures 
To coincide with the onboarding of new staff, the WLSWA induction manual was reviewed 

and revised and the drafting of gaps in our policies and procedures finalised.  

Our policies in relation to psychosocial hazards were reviewed and are being updated to 

ensure compliance with the most recent changes in WHS legislation.  

Improving Our Systems and Processes 
WLSWA engaged a local and experience IT managed service provider to modernise our IT 

infrastructure. This included on-site assistance to migrate staff devices to the new system, 

and training for the team. Being cloud based has meant more flexibility for staff working off 

site.  

To accommodate additional staff and optimise the current space, renovations to convert the 

storage and server rooms to offices was undertaken. A larger office was created for the 

WLSWA regional solicitors, and a shared meeting room, accessible from the waiting area as 

well as internally.  

(WLSWA STAFF) ARE FINE AMBASSADORS FOR YOUR SERVICE AND IT 
WAS A PLEASURE HAVING THEM WITH US. 
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WLSWA made the decision to invest in Actionstep a more efficient and intuitive client 

database, to replace the Community Legal Assistance Services System, and this process 

has begun. 

We also reviewed our various IT contracts and arranged to consolidate these services into 

one provider.   

WLSWA’s annual National Accreditation Scheme Improvement Plan and supporting 

documents were accepted as good evidence to demonstrate our ongoing quality 

improvement against the standards set for all CLCs.  

Outcomes and Feedback  
WLSWA increased our attention on formal monitoring, reviewing and evaluating our impact. 

During the reporting period we retrospectively added the service status of all cases closed in 

the preceding periods to give us a quantifiable indication of the result of legal assistance. Of 

clients who WLSWA lawyers ceased working with in this financial year: 

 69% were fully resolved, the reason why the woman was seeking legal assistance 

has been finalised 

 24% are ongoing, legal assistance has not been completed or the matter has gone to 

trial 

 7% were not resolved, most usually because the woman did not attend any 

appointments 

In addition to the reporting and monitoring of progress against targets that happens in 

Community Legal Assistance Services System (CLASS), we developed a client satisfaction 

and outcomes survey to collect qualitative feedback from women using our services. This 

survey is also distributed at the closure of cases and adds depth to statistical data.  

Following our help, clients are asked to respond on a strongly agree to strongly disagree 

continuum. An excerpt from the survey below shows areas that the questionnaire covers.  

 You better understand your legal issues  

 You know where to get help if you have another legal problem in the future 

 You feel more confident to get legal help in future? 

 You feel more confident to handle your own legal issues 

 You would recommend this legal service to other people 

 You have more support for other needs  

(CLIENT) ADVISED ME THAT PRIOR TO GOING TO WLS SHE WAS FEELING 
EXTREMELY ANXIOUS AND STRESSED SAID THAT SHE IS NOW NOT FEELING 
ANXIOUS AND STRESSED AS THE WLS STAFF HAVE ORGANISED FOR HER 

TO HAVE TIME TO MAKE AN INFORMED DECISION. 
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Participating WLSWA clients’ responses were overwhelmingly positive, and all agreed or 

strongly agreed with these statements. Clients were also asked to rate how satisfied there 

were with the service. Although criteria such as ease of access to the services, feeling safe 

and welcomed, and being listened to are not necessarily indicators of good outcomes, these 

fields are related. Clients all indicated that there were satisfied, agreeing, or strongly 

agreeing with these statements.  

This constant assessing gives us the opportunity to continually adapt to improve and 

innovate to ensure the effectiveness of our services.  

Case studies 

Meredith  
Background 

Meredith (pseudonyms used throughout) fled family violence from her partner and was 

assisted by police to enter a refuge in the Pilbara. Meredith is an Aboriginal woman with ties 

to the Perth metro and Pilbara regions however was unable to stay safely in Perth. Meredith 

was pregnant to her abusive partner and also involved in a Family Court WA matter in 

relation to an older child Kalvin, who is the product of a relationship with another man, Jesse. 

Due to the extreme nature of the family violence she had experienced by the partner from 

whom she fled, Meredith had fallen into substance use in the past and struggled with 

depression. Several months prior to fleeing to the Pilbara, Meredith had placed her older 

child Kalvin in the care of her mother Rosemary for his own safety. Meredith found this to be 

a hard decision as she and her mother do not always have a positive relationship. Meredith 

ceased substance use but was not able to safely leave the relationship until several months 

later.  

Initial legal needs 

Shortly after her older child went to stay with her, Rosemary filed an application in the Family 

Court of Western Australia seeking full parental responsibility for Kalvin and seeking orders 

that neither Meredith nor Kalvin’s father Jesse be allowed to have contact with Kalvin. As 

Meredith was homeless and dealing with daily violence, she was not able to engage in the 

Family Court proceedings at that time and could not access legal advice. 

Meredith then escaped the relationship. As soon as she entered the refuge, refuge staff 

identified that Meredith had a legal issue that WLSWA could assist her with. A referral was 

made and the WLSWA lawyer had their first contact with Meredith that same day. Firstly, the 

lawyer ensured there was sufficient safety for Meredith and her unborn child and linked in 

with refuge staff to ensure supports to keep her physically and mentally supported. The 

lawyer then discussed the family law proceedings occurring in relation to Kalvin. At 

extremely short notice the lawyer was able to complete the outstanding court documents 

required to inform the court of the change in Meredith’s circumstances, that she was now 

I HAD A DIVORCE HEARING IN PERTH WITH A (WLSWA) LAWYER…SHE 
WAS AMAZING AND VERY PROFESSIONAL 
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safe and substance free, and seek orders that she be permitted to spend regular time with 

Kalvin. 

Kinship involvement and planning 

The WLSWA lawyer identified that a careful and diplomatic approach was necessary when 

negotiating with Meredith’s mother Rosemary, to ensure the relationship wasn’t harmed and 

that all parties could agree on Kalvin safely spending time with Meredith. Based on the court 

documents prepared by our lawyer and the agreement of Rosemary, the Court was satisfied 

regular contact was in Kalvin’s best interest. Contact took place for three weeks over the 

school holidays, with Kalvin travelling to the town in which Meredith was in refuge. This was 

the first time in months that Kalvin and Meredith had spent time together and it was a very 

positive, healing experience for all. 

A by-product of this work was the renewed positive relationship between Meredith and 

Rosemary, with a plan now in place by agreement for Kalvin to return to his mother’s care 

upon her securing long-term accommodation. In the meantime, Kalvin and Meredith spend 

regular time together, often with Rosemary present for family time. 

Short term outcome  

Without access to a lawyer at the right moment, Meredith would have been unlikely to be 

able to engage in the Family Court proceedings and secure the return of her child. Meredith 

remained clean of substances, is supported in living safe from violence and has returned to 

a close relationship with her family.  

Ongoing legal assistance 

Shortly after Family Court orders were secured for Meredith to spend regular time with 

Kalvin, Meredith realised she was pregnant. The father was her previous partner, who’s 

violence in the past had forced her into refuge and Kalvin into his grandmother’s care. 

Because of this, Department of Communities contacted Meredith when she was five months 

pregnant, to begin the ‘pre-birth planning’ process. This process is commonly undertaken 

when a parent or family has come to the attention of Communities, and involves several 

meetings with the parent/s, Department staff, hospital social workers and legal advocates to 

negotiate a plan that will allow mother and baby to stay together, without Departmental 

intervention if at all possible.  

As Meredith already had a relationship with her WLSWA, she contacted WLSWA and sought 

help at those meetings. At that time, she had reconciled with the father of the baby and both 

were committed to accessing support and parenting the twins together. The WLSWA lawyer 

attended many meetings as part of the ‘pre-birth planning process’. Although it had been 

some months since the last reported incident of violence by the father towards Meredith, the 

Department’s primary concern was that this could happen again, with the added strain of a 

new baby and unstable accommodation. There were also on-going concerns that the father 

was using drugs. Initially, the Department planned to take them into care, despite there 

being no concerns for Meredith’s own ability to parent safely.  

Holistic case management  

The WLSWA lawyer was able to work quickly with an external housing provider and arrange 

for Meredith and the baby to enter supported accommodation as soon as the baby was born. 

The father would not be allowed to reside in that home.  
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With support from the hospital social worker, the Department accepted the lawyer’s proposal 

and allowed mum and baby to enter the accommodation together, rather than remove the 

baby from her care. However, because of the concerns in relation to the father, the 

Department still decided to issue an application in the Children’s Court, seeking to be 

involved in the family for a period of 12 months.  

The WLSWA lawyer was able to appear for Meredith at the first hearing of the matter in the 

Children’s Court, allowing Meredith to recover from the birth and settle into her new 

accommodation. Our lawyer successfully argued that no order should be made for the baby 

to be taken into the care of the Department, as he was safe with his mother in the 

accommodation secured for her. This means that legally the baby is not ‘in care’, meaning 

his parents retain the right to care for and make decisions for him. This was hugely 

significant for both parents, who had been involved with Department of Communities in the 

past and found it extremely distressing. The father had a history of trauma in his own family, 

which fuelled drug abuse, violence and the removal of his older children from his care in the 

past. Both parents have members of the Stolen Generation in their families.  

Longer term outcome 

As a direct result of WLSWA advocacy and strong relationships with services, Meredith and 

her baby remain together without Departmental involvement. The father has also engaged 

with supports, has addressed the root of his violence, is substance free and the parents are 

working together to secure their own accommodation in the future.  

Meredith had the benefit of one lawyer, from the moment she was referred to WLSWA by the 

shelter, through the Family Court and Children’s Court. This minimised the number of times 

she had to re-tell her story and meant that great outcomes in both courts could be achieved. 

Karla 
Karla* is the mother of seven children aged 17 to 5 years old. Her ex-partner Sadiq and 

father of the children has regularly used violence against her, which impacted on the 

children, her financial situation and the children’s attendance at school. Due to the violence 

at home, the younger children would become extremely distressed at being separated from 

Karla in order to go to school or kindergarten. There were also times when Karla wasn’t 

allowed to have access to the keys to drive the children to school. 

Karla had left the relationship however Sadiq continued to attend the home against her 

wishes, often intoxicated.  

Karla is an Aboriginal woman and had negative experiences with the police in the past so 

had not reported this. After one particularly violent incident, Karla called the police for the 

first time. Sadiq was arrested and later jailed for this assault. Following the incident, 

Department of Communities were alerted and became involved in the family. The 

Department issued an application to take only the youngest child Ezra into care, 

acknowledging that the older children were vehement they would abscond any placement to 

return to their mother. Ezra was placed with non-Aboriginal foster carers over an hour’s 

travel from his home. 

Despite Sadiq being sentenced to two years in prison and there being no other concerns for 

the children in Karla’s care, the Department of sought a two-year Time Limited Order, that 

would keep Ezra in care for most of the duration of that order while Karla ‘addressed 
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concerns sufficiently’ to have Ezra returned to her care. Karla’s family has had negative 

experiences with ‘child welfare’ agencies and carries intergenerational trauma. This meant 

Karla struggled to feel heard or understand the court proceedings. Karla’s concern for Ezra 

was understandably heightened, separated from his siblings, his mother and his culture.  

Karla contacted WLSWA for assistance. Our lawyer immediately began attending meetings 

between Department staff and Karla, to advocate for Karla and ensure she felt safe and 

heard. Our lawyer also represented her in court and significant progress was made to 

increasing her time with Ezra and fast-tracking the timetable for him being reunified to her 

care. 

Following lengthy negotiations, the Department agreed to resolving the case with a 

Supervision Order for nine months, a lesser order that would immediately return Ezra to 

Karla’s care.  

Following advocacy in relation to Ezra’s cultural safety and connection (in line with Karla’s 

wishes), the Department also agreed to fund all family member’s return to Country in the 

Pilbara, to visit maternal relatives and support healing for the family. 

2021/22 Financial summary and annual performance  

Annual Performance 
For the year ending 30 June 2022 we recognised a profit of $71,993 

Financial Position 
At 30 June 2022 our net assets were $547,665 

The audited financial statements are available on our website or on request. 
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Special Thanks to key partners and supporters 
Aboriginal Legal Services WA  

Ashurst  

Barry Nilsson  

BHP 

Centre for Women’s Safety and Wellbeing 

Circle Green 

Clayton Utz  

Community Legal WA 

Curtin University  

Department of Justice WA 

Family Inclusion Network WA 

Fiona Stanley Hospital  

Fremantle Women’s Health Centre 

Gilbert + Tobin 

Gilchrist Connell 

Hall and Wilcox  

HWL Ebsworth 

Kimberley Aboriginal Women’s Corporation  

King Edward Memorial Hospital  

Lavan  

Law Access WA 

Legal Aid WA 

Marninwarntikura Women’s Resource Centre  

McKinsey Consulting 

Monash University 

Newman Women’s Shelter 

Northern Suburbs Community Legal Centre 

Nyunnga-Ku Women's Group 

Piddington Society 

De Roberto Legal 

Phoenix Services 

Regional Alliance West 
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Relationships Australia 

TAFE South 

Women’s Health and Family Services 

Yorgum Healing Services 

Individuals  
Dr Carol Kaplanian 

Dr Celine Harrison 

Elspeth Hensler 

Greg McIntyre SC 

Jo Kirker 

Karen Webb 

Laura de Maio 

Rachel Oakeley 

Renna Gayde 

Sharon Wood-Kenney 

Toni Parkinson 

WLSWA would like to especially acknowledge the support of our funders 
   

 

  

 

 

 

Donors 
WLSWA thanks all those who generously supported us through donations in 2020-21. In 

particular we acknowledge the private donations from members of the general public, 

community groups and members of the law community in WA. 
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Like us on Facebook 
If you haven’t already, please ‘like’ our page and share 

https://www.facebook.com/womenslegalservicewa with your contacts and networks. We 

appreciate your support. 

Follow us on Linkedin 
To keep up to date with our Service, you can follow us on LinkedIn at: 

https://au.linkedin.com/company/womens-legal-service-wa 

Donate now 
We are a not for profit community organisation that gratefully accepts donations. 

Donations of $2.00 or more are tax deductible and a receipt is provided on request. 

Donations can be made by cash, cheque or money order or via our QR code below. 

Follow us on Twitter 
Join in our conversations with other aligned services, groups, researchers, policy makers 

and so on @womenslegalwa 

https://www.facebook.com/womenslegalservicewa
https://au.linkedin.com/company/womens-legal-service-wa
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